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1. OBJECTIVES AND APPLICATION

1.1.

1.2.

1.2.1.

1.2.2.

1.2.3.

1.2.4.

1.2.5.

1.2.6.

1.2.7.

1.2.8.

1.2.9.

These Rules for the functioning of the internal
whistleblower channel (hereinafter referred to
as the Rules) set out the procedure for the
provision of information on breaches through
the internal channel, the receipt of notification,
the assessment, examination and notification of
the information contained therein, which shall
be followed by the employees of Apranga
Group Companies in Lithuania' (hereinafter
referred to as the Company).

Only that information, which allows one to
judge that the indicated breach poses a threat
for or causes harm to the public interest, shall
be submitted and examined under the procedure
set by this Rules. These Rules set out the
procedure for reporting breaches concerning:

danger to public safety or health, life or health
of a person;

environmental hazards;

impediment to or unlawful interference with
examination by law enforcement bodies or
the administration of justice by courts;

financing of unlawful activities;

illegal or non-transparent use of public funds
or property;

illegally acquired assets;

concealment of the consequences of the
breach, obstruction of quantification of the
effects;

causing damage to the financial interests of
the European Union, as referred to in Article
325 of the Treaty on the Functioning of the
European Union and further specified in the
relevant European Union instruments;

breaches relating to the internal market as
referred to in Article 26(2) of the Treaty on
the Functioning of the European Union,
including infringements of the European
Union competition and state aid rules, also
breaches relating to the internal market that
concern actions, which breach the corporate
income tax rules, or agreements aimed at
obtaining a tax advantage that causes harm to
the subject or purpose of the applicable
corporate income tax law;

1. TIKSLAI IR TAIKYMAS

1.1.

1.2

1.2.1.

1.2.2.

1.2.3.

1.2.4.

1.2.5.

1.2.6.

1.2.7.

1.2.8.

1.2.9.

Sios Vidinio informacijos apie pazeidimus
teikimo kanalo veikimo taisyklés (toliau —
Taisyklés) nustato  informacijos  apie
pazeidimus teikimo vidiniu kanalu, pranesimo
apie pazeidimus gavimo, juose nurodytos
informacijos  vertinimo, nagringjimo  ir
informavimo apie juose nurodytg informacija
tvarka, kurios privalo laikytis ,,Aprangos
grupés jmoniy Lietuvoje! (toliau — Bendrové)
darbuotojai.

Siose Taisyklése nustatyta tvarka teikiama ir
nagrinéjama tik ta informacija, i$ kurios galima
spresti, kad nurodytas pazeidimas kelia grésme
vieSajam interesui arba pazeidzia vieSaji
interesa. Siose Taisyklése nustatyta tvarka
praneSama apie pazeidimus dél:

pavojaus visuomenés saugumui ar sveikatai,
asmens gyvybei ar sveikatai;

pavojaus aplinkai;

kliudymo arba neteiséto poveikio teisésaugos
institucijy  atliekamiems  tyrimams ar
teismams vykdant teisinguma;

neteisétos veiklos finansavimo;

neteiséto ar neskaidraus viesyjy 1ésy ar turto
naudojimo;

neteisétu bidu jgyto turto;

padaryto paZeidimo padariniy slépimo,

kliudymo nustatyti padariniy masta;

kenkimo Europos Sajungos finansiniams
interesams, kaip nurodyta Sutarties del
Europos Sgjungos veikimo 325 straipsnyje ir
iSsamiau apibiidinta susijusiose Europos
Sajungos priemonése;

pazeidimy, susijusiy su vidaus rinka, kaip
nurodyta Sutarties dél Europos Sajungos
veikimo 26 straipsnio 2 dalyje, jskaitant
Europos Sajungos konkurencijos ir valstybés
pagalbos taisykliy pazeidimus, taip pat su
vidaus rinka susijusius pazeidimus dél
veiksmy, kuriais pazeidziamos pelno
mokescio taisyklés, arba susitarimus, kuriais
sickiama  jgyti mokestinj pranaSuma,
kenkiant] taikytinos pelno mokesc¢io teisés
dalykui arba tikslui;

! Apranga Group Companies in Lithuania: APB Apranga, UAB Apranga LT, UAB Apranga BPB LT, UAB Apranga PLT, UAB Apranga SLT, UAB Apranga
MLT, UAB Apranga HLT, UAB Apranga OLT. /
»Aprangos® grupés jmonés Lietuvoje: APB ,,Apranga“, UAB ,,Apranga LT*, UAB ,,Apranga BPB LT, UAB ,,Apranga PLT“, UAB ,,Apranga SLT*, UAB
»Apranga MLT*, UAB ,,Apranga HLT*, UAB ,,Apranga OLT".



1.2.10. other breaches specified in the legislation;

1.2.11. wviolation of

1.2.12.

1.3.

1.4.

1.5.

international ~ sanctions
implemented in the Republic of Lithuania or
of restrictive measures established by the
laws of the Republic of Lithuania;

breaches indicated in the list approved by the
Minister of Justice of the Republic of
Lithuania, prepared with regard to the scope
of the European Union legal acts indicated in
Directive (EU) 2019/1937.

Submitting information that is obviously not
true or which is based on information that is
obviously not true via the internal channel shall
be prohibited. Submission of such information
via the internal channel shall be deemed a gross
breach of labour duties.

Employees of the Company must comply with
the requirements and provisions set out in the
Rules in the course of their activities.

The information provided via the internal
channel that is aimed at the protection of
exclusively personal interests shall not be
examined under the procedure set by these
Rules, whereas the person who made such a
notification shall not be regarded as a
whistleblower hereunder.

2. NOTIONS

2.1.

2.2

2.3.

Employee means a person working for the
Company under an employment contract.

Person providing information on a Breach
means a natural person who provides
information on a breach in the Company which
comes to his/her knowledge through his/her
current or past employment or contractual
relationship (consultancy, contract,
subcontract, internship, apprenticeship,
volunteering, etc.) with the Company or in the
course of his/her recruitment and other pre-
contractual relationships, also a self-employed
person, a shareholder or a person belonging to
the administrative, management or supervisory
body of the Company (including members
without executive powers as well as volunteers
and paid or unpaid interns), or any natural
person working under the supervision and
direction of contractors, subcontractors and/or
suppliers.

Responsible Authority means a group of
Employees that is independent of the General
Director and other senior executives and
management and is appointed by the Order to
administer the internal channel, to deal with the

1.2.10. kity istatymuose nustatyty pazeidimy;

1.2.11. Lietuvos Respublikoje igyvendinamy
tarptautiniy  sankcijy = arba  Lietuvos
Respublikos Istatymuose nustatyty

1.2.12.

1.3.

1.4.

1.5.

ribojamyjy priemoniy pazeidimo;

pazeidimy, nurodyty Lietuvos Respublikos
teisingumo ministro patvirtintame sarasSe,
parengtame atsizvelgiant | Direktyvoje (ES)
2019/1937 nurodyty Europos Sajungos teisés
akty taikymo sritj.

Draudziama vidiniu kanalu teikti informacija,
kuri akivaizdziai neatitinka tikrovés arba kuri
yra  grindziama  akivaizdziai  tikrovés
neatitinkancia informacija. Tokios informacijos
pateikimas vidiniu kanalu yra laikomas
Siurk$¢iu darbo pareigy pazeidimu.

Bendrovés darbuotojai, vykdydami savo
pareigas, privalo laikytis Taisyklése nustatyty
reikalavimy ir nuostaty.

Vidiniu kanalu pateikta informacija, kuria
siekiama apginti  iSskirtinai  asmeninius
interesus, néra nagrinéjama §iy Taisykliy
nustatyta tvarka, o tokj prane$img pateikes
asmuo néra laikomas praneSé¢ju Siose
Taisyklése nustatyta tvarka.

2. SAVOKOS

2.1.

2.2

2.3.

Darbuotojas — asmuo, dirbantis Bendrovéje
pagal darbo sutartj.

Informacija apie PaZeidima pateikiantis
asmuo — fizinis asmuo, pateikiantis informacija
apie pazeidima Bendrovéje, apie kurj suzinojo
i§ savo turimy ar turéty darbo ar sutartiniy
(konsultavimo, rangos, subrangos, staZuotés,
praktikos, savanoriskos veiklos ir pan.)
santykiy su Bendrove arba jdarbinimo ar kity
ikisutartiniy santykiy metu, taip pat informacija
apie pazeidimg pateikiantis savarankiSkai
dirbanCio asmens statusg turintis asmuo,
akcininkas ar asmuo, priklausantis Bendrovés
administraciniam, valdymo ar prieziliros
organui (jskaitant vykdomyjy galiy neturinCius
narius, taip pat savanorius ir apmokamus ar
neapmokamus stazuotojus), arba bet kuris
fizinis asmuo, dirbantis  prizilirint  ir
vadovaujant rangovams, subrangovams ir (ar)
tiekéjams.

Atsakingas subjektas — jsakymu paskirta
Darbuotojy grupe, kuri veikia nepriklausomai
nuo generalinio direktoriaus, kity vadovy bei
vadovaujanc¢iy asmeny, skirta administruoti
vidinj kanala, dirbti ir nagrinéti vidiniu kanalu
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information on breaches received and examine
the information received through the internal
channel, to ensure the confidentiality of the
Person providing information on a Breaches,
except for the cases stipulated by law, and to
carry out any other functions provided for by
law and the Rules.

2.4. Assistant means a natural person who assists
the Person providing information on a Breach
and whose assistance should be confidential.

2.5. Breach means a criminal offence, an
administrative offence or a violation of
employment obligations, as well as a serious
violation of the mandatory standards of
professional ethics, an attempt to conceal the
aforementioned breach, or any other violation
of the law that threatens or infringes the public
interest, which is being allegedly arranged, is
being committed or has been committed in the
Company and of which the Person providing
information on a Breach becomes aware
through his/her current or past employment or
contractual relationship (consultancy, contract,
subcontract, internship, apprenticeship,
volunteering, etc.) with the Company or in the
course of his/her recruitment and other pre-
contractual relationships.

2.6. Whistleblower means the person referred to in
Clause 2.2. of the Rules who is recognised by
the Responsible Authority as a whistleblower
according to the applicable law.

2.7. Intermal Channel means the procedure
established and applied by the Company in
these Rules for reporting, examining and
informing a person on Breaches within the
Company and the internal channel arranged in
the Company for reporting Breaches, for
examination and informing a person — an email
pranesk@apranga.lt.

2.8. Other terms used in these Rules shall have the
same meaning as defined by law.

3. PROVIDING INFORMATION ON
BREACHES

3.1. Information received by the Responsible
Authority on Breaches shall be received,
recorded, examined and safeguards shall be
provided for the protection of Person providing
information on a Breach in accordance with
these Rules and the law.

3.2. The Responsible Authority shall ensure the
confidentiality of the Person providing

gautg informacijg apie pazeidimus, uZztikrinti
Informacija apie Pazeidimg pateikiancio
asmens konfidencialumg, iSskyrus teisés
aktuose nustatytus atvejus, ir vykdyti kitas
teisés aktuose ir Taisyklése nustatytas
funkcijas.

2.4. Pagalbininkas — fizinis asmuo, kuris padeda
Informacija apie PaZzeidimg pateikian¢iam
asmeniui ir kurio pagalba turéty buti
konfidenciali.

2.5. PazZeidimas — Bendrovéje galbiit rengiama,
daroma ar padaryta nusikalstama veika,
administracinis nusizengimas ar darbo pareigy
pazeidimas, taip pat SiurkStus privalomy
profesinés  etikos  normy  pazeidimas,
meéginimas nuslépti minétg pazeidima ar kitas
grésme vieSajam interesui keliantis arba ji
pazeidziantis teisés pazeidimas, apie kuriuos
Informacija apie Pazeidima pateikiantis asmuo
suzino i§ savo turimy ar turéty darbo ar
sutartiniy (konsultavimo, rangos, subrangos,
stazuotés, praktikos, savanoriskos veiklos ir
pan.) santykiy su Bendrove arba jdarbinimo ar
kity ikisutartiniy santykiy metu.

2.6. Praneséjas — Taisykliy 2.2 punkte nurodytas
asmuo, kurj Atsakingas subjektas pripazjsta
praneséju pagal taikytinus teisés aktus.

2.7. Vidinis kanalas — Siose Taisyklése nustatyta ir
Bendrovéje  taikoma  praneSimo  apie
Pazeidimus Bendrovéje, jy nagrinéjimo ir
asmens informavimo apie juos tvarka ir
Bendrovéje jsteigtas vidinis kanalas, skirtas
pranesti apie Pazeidimus, juos nagrinéti ir apie
juos informuoti asmenis: el. pasto adresas
pranesk@apranga.lt.

2.8. Kitos Siose Taisyklése vartojamos sgvokos turi
tokig pat reikSme, kaip apibrézta teisés aktuose.

3. INFORMACIJOS APIE PAZEIDIMUS
TEIKIMAS

3.1. Atsakingas subjektas informacija  apie
Pazeidimus gauna, registruoja, nagringja ir
uztikrina apsaugos priemones Informacija apie

Pazeidima pateikian¢iam asmeniui
vadovaudamasi Siomis Taisyklémis ir teisés
aktais.

3.2. Atsakingas subjektas Taisyklése nustatyta
tvarka uZztikrina Informacija apie PaZzeidimag
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3.3.

3.3.1.

3.3.2.

3.3.3.

3.3.4.

3.3.5.

3.3.6.

34.

information on a breach in the manner provided
for in the Rules to the Company and the
information provided by him/her, except for the
cases provided for by law.

The Person providing information on a Breach
is entitled to submit it by completing a
notification of a Breach (Annex 1) or a free-
form notification which should contain the
information:

the specific factual circumstances of the
Breach (who committed, how it was
committed, in what manner it was committed,
and what Breach was committed, is being
committed or will be committed);

the date and circumstances of becoming
aware of the Breach;

the person who is about to commit, is
participating in or has participated in the
commission of the Breach;

whether he/she has already notified on the
Breach; if he/she has, to whom it has been
notified and whether a reply has been
received;

the name, surname and contact details of the
person making the notification (i.e. Person’s
providing information on a Breach);

if possible, any available documents, data or
information revealing the nature of the
possible Breach must be provided.

The Person providing information on a Breach
may submit it by Internal Channel, sending a

message to the e-mail address
pranesk@apranga.lt.
4. RECEIVING AND REGISTERING
NOTIFICATIONS

4.1.

The Responsible Authority shall record/register
the information on the Breach (i.e. immediately
register the notification in an e-log, indicating
the date of receipt, the Person providing
information on a Breach and the number
assigned to the notification) without delay and
shall notify the Person providing information
on a Breach of the receipt of the information
submitted by him/her no later than within 2
(two) working days of receipt of the
information on the Breach. The Responsible
Authority shall notify the Person providing
information on a Breach of the receipt of the
information submitted by him/her, unless the
Person providing information on a Breach has
indicated that he/she does not wish to receive a

3.3.

3.3.1.

3.3.2.

3.3.3.

3.3.4.

3.3.5.

3.3.6.

34.

pateikian¢io asmens ir jo Bendrovei pateiktos
informacijos  konfidencialuma, i§skyrus
jstatymy nustatytus atvejus.

Informacijg apie Pazeidimg pateikiantis asmuo
turi  pateikti  informacija  uzpildydamas
pranesimg apie Pazeidimg (priedas Nr. 1) arba
laisvos formos praneSima, kuriame turéty buti
nurodyta:

konkrecios faktinés Pazeidimo aplinkybeés
(kas padaré, kaip padaré, kokiu budu buvo
padaryta ir koks Pazeidimas buvo padarytas,
yra daromas, ar bus padarytas);

suzinojimo apie Pazeidima data ir aplinkybés;

asmuo, kuris rengiasi dalyvauti, dalyvauja ar
dalyvavo darant Pazeidima;

ar apie Pazeidimg jis (ji) jau pranesg; jeigu
pranes$e, kam buvo pranesta ir ar buvo gautas
atsakymas;

praneSimg pateikiancio asmens (t. y. asmens,
teikianCio informacija apie PaZeidimg)
vardas, pavardé ir kontaktiniai duomenys;

jei imanoma, turi buti pateikti visi turimi
dokumentai, duomenys ar informacija,
atskleidziantys galimo Pazeidimo pobudi.

Informacijg apie Pazeidimg pateikiantis asmuo

gali pateikti informacija Vidiniu kanalu,
siysdamas  zinute el.  pasto  adresu
pranesk@apranga.lt.

4. PRANESIMU GAVIMAS IR
REGISTRAVIMAS

4.1. Atsakingas subjektas informacija  apie

Pazeidima turi uZregistruoti (t.y. nedelsiant
uzregistruoti prane$ima e. zurnale, nurodydama
jo gavimo data, Informacija apie Pazeidima
pateikiantj asmenj ir praneSimui suteikta
numerj) ir ne véliau kaip per 2 (dvi) darbo
dienas nuo informacijos apie Pazeidimag
gavimo dienos informuoti Informacijg apie
Pazeidimg pateikiant] asmenj apie jo pateiktos
informacijos gavimg. Atsakingas subjektas
informuoja  Informacijg apie Pazeidima
pateikiantj asmenj apie jo (jos) pateiktos
informacijos gavima, iSskyrus atvejus, Kkai
Informacijg apie Pazeidimg pateikiantis asmuo
nurodé, kad nepageidauja gauti atsakymo, arba
yra pagrindas manyti, kad tai kelty pavojy
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4.2.

4.3.

44.

4.5.

4.6.

4.6.1.

4.6.2.

4.7.

4.8.

response or there is a reason to believe that this
would jeopardise the confidentiality of the
Person providing the information on a Breach.

Information on the Breach received by the
Company at an email address other than the
email address specified in the Rules shall not be
registered and shall be forwarded immediately
to the email address specified in the Rules.

The Responsible Authority shall ensure that the
information on the Breach received and the
related data are stored securely and are
accessible only to those persons entitled to
handle the information on the Breach.

Information about the Person providing
information on a Breach, the persons related to
the Breach or the Assistants shall not be
provided to persons not involved in the
examination.

Information on Breaches shall be retained for at
least 5 (five) years from the date of the last
decision taken in relation of the examination of
such information. The retention period of
information on Breaches may be extended by
reasoned order of the Responsible Authority.

Confidentiality shall apply to the Person
providing information on a Breach. The
requirement of confidentiality shall not apply
where:

the Person providing information on a Breach
or the Whistleblower so requests in writing;

the Person providing information on a Breach
provides knowingly false information.

If necessary, the Responsible Authority may
use other Employees (including Assistants) to
examinate the Breach and/or propose to the
Company’s General Director’ to form the
commission to examinate the Breach as
indicated in Clause 5.5.2. In the cases referred
to in this Clause, the Responsible Authority
shall ensure the confidentiality of the Person
providing information on a Breach.

Employees who, within the scope of their
functions, have access to or may become aware
of the data provided by the Person providing
information on a Breach shall be informed of
their  liability = for violation of the
whistleblowers’ protection requirements laid

4.2.

4.3.

4.4.

4.5.

4.6.

4.6.1.

4.6.2.

4.7.

4.8.

Informacijg apie Pazeidimg pateikian¢io
asmens konfidencialumui.

Informacija apie Pazeidima, Bendrovés gauta
kitu nei Taisyklése nurodytu el. pasto adresu,
neregistruojama ir nedelsiant persiunc¢iama
Taisyklése nurodytu el. pasto adresu.

Atsakingas subjektas uztikrina, kad gauta
informacija apie Pazeidima ir su ja susij¢
duomenys biity saugomi saugiai ir biity
prieinami tik tiems asmenims, kurie turi teis¢
tvarkyti informacija apie Pazeidima.

Su tyrimu nesusijusiems asmenims informacija
apie Informacija apie Pazeidimg pateikiantj
asmenj, su Pazeidimu susijusius asmenis ar
Pagalbininkus neteikiama.

Informacija apie Pazeidimus saugoma ne
trumpiau kaip 5 (penkerius) metus nuo
paskutinio priimto sprendimo nagringjant Sia
informacija. Informacijos apie Pazeidimus
saugojimo terminas gali biiti pratgstas
motyvuotu Atsakingo subjekto nurodymu.

Turi biti uztikrinamas Informacija apie
Pazeidimg pateikianc¢io asmens
konfidencialumas. Reikalavimas uztikrinti

konfidencialumg netaikomas, kai:

to raStu praso Informacija apie Pazeidimag
pateikiantis asmuo arba Praneséjas;

Informacija apie PaZeidima pateikiantis
asmuo  pateikia  Zinomai  melagingg
informacija.

Prireikus Atsakingas subjektas gali pasitelkti
kitus Darbuotojus (jskaitant Pagalbininkus)
Pazeidimui nagrinéti ir (arba) pasialyti
Bendrovés generaliniam direktoriui® sudaryti
komisija Pazeidimui nagrinéti, kaip nurodyta
5.5.2 papunktyje. Siame punkte nurodytais
atvejais  Atsakingas subjektas  uztikrina
Informacija apie Pazeidima pateikiancio
asmens konfidencialuma.

Darbuotojai, kurie, vykdydami savo funkcijas,
turi prieiga prie Informacijag apie PaZeidima
pateikian¢io asmens pateikty duomeny arba
gali juos suzinoti, informuojami apie
atsakomybe uz teisés aktuose nustatyty
praneséjy apsaugos reikalavimy pazeidima ir

2 If there is a reason to think that the Company’s General Director may be related to the Breach or he/she may be interested in concealing the Breach, then the
Responsible Authority must refer the shareholder, in the case that the Company is listed, it must be referred to the shareholders with the majority of votes,
unless decided otherwise. /
Jei yra pagrindo manyti, kad su Pazeidimu gali buiti susij¢s Bendrovés generalinis direktorius arba jis (ji) gali buiti suinteresuotas (-a) Pazeidimo nuslépimu,
tuomet Atsakingas subjektas turi kreiptis j akcininka, o jei Bendroveé yra jtraukta j birzos prekybos saraSus — j akcininkus, turinéius balsy dauguma, jeigu
nenuspresta kitaip.



4.9.

5. ASSESSING

down in the legislation and shall be obliged to
sign a Confidentiality Undertaking (Annex 2)
and undertake not to disclose such information
or data to third parties.

Employees who, by virtue of their duties,
become aware of the personal data of the
Person providing information on a Breach or of
the content of the information provided, shall
be obliged to ensure the confidentiality of the
said information and personal data, both during
and after their employment and for undefine
term after the employment.

INFORMATION ON

BREACHES, DECISION-MAKING

5.1.

5.1.1.

5.14.1.

Upon receipt of information on a Breach
through the Internal Channel, the Responsible
Authority shall immediately assess it and take
one of the following decisions:

to examine the information submitted on the
Breach;

to forward the received information on the
Breach to the relevant authority (the
Prosecutor’s Office of the Republic of
Lithuania) for examination, no later than
within 2 (two) working days, if the
Responsible Authority is not competent to
assess the notification, and to inform the
Person providing notification on a Breach
thereof;

to forward the received information on the
Breach to a relevant authority for
examination where it is determined during the
examination that the received information
reasonably allows believing that a criminal
act, administrative offence or another breach
is being allegedly arranged, is Dbeing
committed or has been committed. In such a
case, the Responsible Authority shall forward
such information to the Prosecutor’s Office of
the Republic of Lithuania no later than within
2 (two) working days after the date of receipt
of the information about the Breach, and to
inform the Person providing information on a
Breach thereof;

to terminate the procedure for examination of
the information on the Breach received if:

the assessment reveals that the submitted
information on the Breach does not meet all
or some of the requirements of Clauses 1.2-
1.3 (e.g. the notifications is not related to
public interest, etc.). If the information

4.9.

privalo pasirasyti Konfidencialumo
jsipareigojimg (priedas Nr. 2) bei jsipareigoti
neatskleisti tokios informacijos ar duomeny
tretiesiems asmenims.

Darbuotojai, kurie, eidami savo pareigas,
suzino Informacija apie Pazeidima pateikiancio
asmens asmens duomenis arba pateiktos
informacijos turinj, privalo uztikrinti minétos
informacijos ir asmens duomeny
konfidencialuma tiek darbo santykiy su
Bendrove laikotarpiu, tiek jiems pasibaigus bei
neribotg laikg po darbo santykiy pabaigos.

5. INFORMACLJOS  APIE PAZEIDIMUS
NAGRINEJIMAS, SPRENDIMU
PRIEMIMAS

5.1. Atsakingas subjektas, gaves informacija apie

Pazeidima per Vidinj kanala, nedelsdamas ja
jvertina ir priima vieng i$ $iy sprendimy:

nagrinéti  pateikta  informacija  apie
Pazeidima;
ne veliau kaip per 2 (dvi) darbo dienas

perduoti gauta informacija apie PaZzeidima
nagrinéti atitinkamai institucijai (Lietuvos
Respublikos prokurattirai), jeigu Atsakingas
subjektas néra kompetentingas vertinti
prane§imag, ir apie tai informuoti Informacija
apie Pazeidima pateikiantj asmenj;

perduoti gauta informacijg apie Pazeidimag
atitinkamai  institucijai nagrinéti, jeigu
nagrinéjimo metu nustatoma, kad gauta
informacija leidzia pagristai manyti, jog
galbit rengiama, daroma ar padaryta
nusikalstama veika, administracinis
nusizengimas ar kitas pazeidimas. Tokiu
atveju Atsakingas subjektas ne véliau kaip
per 2 (dvi) darbo dienas nuo informacijos apie
Pazeidimg gavimo dienos persiuncia tokia

informacija Lietuvos Respublikos
prokuratiirai ir apie tai informuoja
Informacija apie Pazeidimg pateikiantj
asmenyj;

5.1.4. nutraukti gautos informacijos apie Pazeidima
nagrinéjimo procediira, jei:
5.1.4.1. vertinimo metu paaiSkéja, kad pateikta

informacija apie Pazeidimg neatitinka visy
ar kai kuriy 1.2-1.3 punkty reikalavimy
(pvz., prane$imai nesusij¢ su vieSuoju
interesu ir pan.). Jei gauta informacija
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5.14.2.

5.1.4.3.

5.2.

5.3.

54.

5.5.

5.5.1.

received does not meet any of the
requirements of Clauses 1.2-1.3 of this
Rules, but, according to its content, it can
be treated as a Breach, the information
received shall, nevertheless, be examined as
a notification on a Breach;

the information on the Breach is based on
information that is manifestly untrue;

the information submitted in respect of the
Breach with the same circumstances has
already been examined, and decision has
been made or currently is being examined.

In the case of the situation indicated in Clause
5.1.4.1. of the Rules if there is a need, the
Responsible =~ Authority  shall ~ forward
information on notification to the Employee
who examines relevant breaches (for example,
if the Responsible Authority determine that a
notification is related to an infringement of
personal interest and the infringement is related
to a breach of labour rights, the notification
shall be passed on to the Employee responsible
for the human resources).

The Responsible Authority shall assess whether
the Person providing information on a Breach
and the details provided in the notification meet
the requirements set out in the Rules and shall
decide whether to recognise the Person
providing information on a Breach as a
Whistleblower no later than 10 (ten) working
days from the date of receipt of the notification.
The Person providing information on a Breach
shall be notified of this decision no later than 2
(two) working days after the decision is
adopted.

The Responsible Authority shall, within 10
(ten) working days of receipt of the information
on the Breach, inform the Person providing
information on a Breach of the progress of the
examination of the information provided by
him/her (the examination steps envisaged or
carried out, their justification) or of the refusal
to examine such information.

In case if the Responsible Authority register
and examine information presented on the
Breach, the notification on the Breach shall be
examined as follows:

if necessary, the Responsible Authority shall
address the Person providing information on
a Breach and/or Employees, asking for
additional information necessary for the
examination. In case if the Responsible
Authority decide to address other Employees

5.14.2.

5.14.3.

5.2.

5.3.

5.4.

5.5.

5.5.1.

neatitinka né vieno i$ §iy Taisykliy 1.2-1.3
punktuose jtvirtinty reikalavimy, taciau
pagal turinj tai gali biiti vertinama kaip
Pazeidimas, gauta informacija vis tiek
nagriné¢jama  kaip  praneSimas  apie
Pazeidima;

informacija apie Pazeidimg grindziama
informacija, kuri akivaizdziai neatitinka
tikrovés;

informacija, pateikta apie Pazeidima dél ty
paciy aplinkybiy, buvo iSnagrinéta ir dél jos
priimtas sprendimas arba Siuo metu yra
nagrinéjama.

Taisykliy 5.1.4.1 papunktyje nurodytos
situacijos atveju, esant poreikiui, Atsakingas
subjektas informacija apie pranesima perduoda
atitinkamus ~ pazeidimus  nagrin¢janCiam
Darbuotojui (pavyzdziui, jeigu Atsakingas
subjektas nustato, kad pranesimas yra susijgs su
asmeninio pobudzio pazeidimu ir Sis
pazeidimas susijes su darbo teisiy pazeidimu,
praneSimas  perduodamas uz  personalg
atsakingam Darbuotojui).

Atsakingas subjektas ne véliau kaip per 10
(desimt) darbo dieny nuo prane§imo gavimo
dienos jvertina, ar Informacija apie Pazeidima
pateikiantis asmuo ir praneSime pateikti
duomenys atitinka Taisyklése nustatytus
reikalavimus, ir priima sprendima, pripazinti
Informacija apie Pazeidima pateikiantj asmenj
Praneséju. Informacija apie  Pazeidimag
pateikiantis asmuo apie § sprendimg
informuojamas ne véliau kaip per 2 (dvi) darbo
dienas nuo sprendimo priémimo.

Atsakingas subjektas per 10 (deSimt) darbo
dieny nuo informacijos apie Pazeidima gavimo
dienos informuoja Informacija apie Pazeidima
pateikiantj asmenj apie jo (jos) pateiktos
informacijos nagringjimo eiga (numatytus ar
atliktus nagrinéjimo veiksmus, jy pagrindima)

arba apie atsisakyma nagrinéti tokig
informacija.
Tuo atveju, jeigu Atsakingas subjektas

uzregistruoja ir nagrinéja pateikta informacija
apie Pazeidima, tai pranesSimas apie PaZeidima
nagrinéjamas tokia tvarka:

jeigu reikia, Atsakingas subjektas kreipiasi ]
Informacija apie Pazeidimg pateikiantj
asmenj ir (ar) Darbuotojus, prasydamas
papildomos informacijos, reikalingos
tyrimui. Tuo atveju, jeigu Atsakingas
subjektas dél papildomos informacijos
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5.5.2.

5.5.3.

5.6.

5.6.1.

5.6.2.

for additional information, they must ensure
confidentiality as much as that is objectively
possible. Employees must cooperate with the
Responsible Authority and protect the
information received during the examination
and ensure the confidentiality of such
information;

if the Responsible Authority determine that
they objectively cannot examinate a
notification on the Breach by themself (for
example, special knowledge of various fields
is required, the notification is related to
examination of a big number of documents,
big damage has possibly been done, etc.),
then the Responsible Authority shall address
the Company’s General Director® in which
the notification was received, requesting the
formation of a commission for examination
of an alleged Breach;

in case when the Breach is examined by a
commission, it must start the examination no
later than on the next working day after a
decision on the formation of the commission.
The commission’s examination must be
completed, and its results must be formalised
under the procedure set in this Rules no later
than within 15 (fifteen) calendar days after
the date of the decision on the formation of
the commission, unless the decision on the
formation of the commission indicates a
different completion date. The time limit can
be extended in extraordinary cases by a
reasoned decision of the chairperson of the
commission.

In the conduction of the examination, the
Responsible
Assistant) shall have the right:

Authority (the commission,

to interview Employees orally, including the
Employees suspected of the commitment of
the Breach, about circumstances in
connection with the commitment of the
Breach. The oral interview must be put down
in the form of minutes or an audio record
must be made (in the latter case, the
interviewed person must agree to making of
the audio record of his/her interview);

to request written explanations from the
responsible persons regarding all
circumstances in connection with
commitment of the Breach. The responsible
persons must present their explanations

5.5.2.

5.5.3.

5.6.

5.6.1.

5.6.2.

Atlikdamas
(komisija, Pagalbininkas) turi teise:

nusprendzia kreiptis j kitus Darbuotojus, tai
jis privalo uztikrinti konfidencialuma, kiek tai
objektyviai jmanoma. Darbuotojai privalo
bendradarbiauti su Atsakingu subjektu ir
saugoti tyrimo metu gauta informacija bei
uztikrinti tokios informacijos
konfidencialuma;

jeigu Atsakingas subjektas nustato, kad
praneS§imo apie Pazeidimg jis objektyviai
negali vienas istirti (pavyzdziui, reikia jvairiy
sriciy specialiy ziniy, praneSimas susijes su
didelio kiekio dokumenty iStyrimu, galimai
padaryta didelé zala ir pan.), tai Atsakingas
subjektas kreipiasi | Bendrovés, kurioje
gautas praneSimas, generalinj direktoriy® dél
komisijos  galimam Pazeidimui  iStirti
sudarymo;

tuo atveju, kai Pazeidimo tyrima atlieka
komisija, ji privalo pradéti tyrima ne véliau
kaip kita darbo dieng po sprendimo dél
komisijos sudarymo. Komisijos tyrimas turi
buti pabaigtas ir jo rezultatai turi bati
iforminami $iy Taisykliy nustatyta tvarka ne
véliau kaip per 15 (penkiolika) kalendoriniy
dieny nuo sprendimo dél komisijos sudarymo
dienos, jeigu sprendime dél komisijos
sudarymo  nenurodyta  kitokia  tyrimo
pabaigos data. Ypatingais atvejais terminas
gali biiti pratestas motyvuotu komisijos
pirmininko sprendimu.

tyrimg  Atsakingas subjektas

zodziu apklausti Darbuotojus, jskaitant ir
Darbuotojus, jtariamus dél PaZeidimo
padarymo, dél aplinkybiy, susijusiy su
Pazeidimo padarymu. Apklausa Zodziu turi
buti protokoluojama arba turi buti daromas
garso jrasas (pastaruoju atveju apklausiamas
asmuo turi sutikti, kad bttty daromas jo (jos)
apklausos garso jrasas);

pareikalauti i§ atsakingy asmeny raSytiniy
paaiskinimy dél visy aplinkybiy, susijusiy su
Pazeidimo padarymu. Atsakingi asmenys turi
pateikti paaiskinimus per Atsakingo subjekto
(komisijos, Pagalbininko) nustatytg terming;

3If there is a reason to think that the Company’s General Director may be related to a Breach, the Responsible Authority must conduct an examination on their

Jei yra pagrindo manyti, kad su Pazeidimu gali biti susijgs Bendrovés generalinis direktorius, Atsakingas subjektas turi pats atlikti tyrima.



5.6.3.

5.6.4.

5.6.5.

5.6.6.

5.7.

5.8.

5.8.1.

5.8.2.

5.8.3.

5.8.4.

5.8.5.

5.9.

5.10.

within a time limit set by the Responsible
Authority (the commission, Assistant);

to request documents necessary for the
examination from Employees and read them,;

if necessary and subject to a prior consent of
the Company’s General Director or another
body that formed the commission, if any, to
involve third parties with special knowledge;

to ask the Employees with necessary
competence to perform certain calculations
and/or analyses necessary for the
examination;

to take other lawful measures, necessary for
determining the circumstances of the Breach.

To formalise the examination results, the
Responsible Authority (the commission) shall
draw up a statement of examination, which
shall be given to the Company’s General
Director*. A statement of examination shall
describe actions performed during the
examination, circumstances examined and
established, and a conclusion must be made in
it whether the Breach was committed.

A decision can be taken during the examination
not to proceed with the examination of the
information received. Such a decision can be
taken (giving reasons for it) if:

information is provided not for the sake of
protection of public interest;

information is obviously not true or is based
on information that is obviously not true;

information was reported in order to protect
exclusively personal interests;

information has been already examined or is
under examination;

information cannot be examined for other
objective and/or valid reasons.

Employees shall be prohibited from making
any negative effect on the Person providing
information on a Breach. A violation of this
duty shall be considered a gross breach of
labour duties.

The Responsible Authority shall, after
completing the examination of the information
on the Breach, inform the Person providing the

5.6.3.

5.6.4.

5.6.5.

5.6.6.

5.7.

5.8.

5.8.1.

5.8.2.

5.8.3.

5.8.4.

5.8.5.

5.9.

5.10.

pareikalauti i§ Darbuotojy tyrimui reikalingy
dokumenty ir susipazinti su jais;

esant poreikiui ir iSankstiniam Bendroves
vadovo ar kito organo, kuris sudaré¢ komisija,
jei tokia buvo sudaryta, sutikimui, pasitelkti
treciuosius asmenis, kurie turi specialiy ziniy;

prasyti reikiamg kompetencija turinCiy
Darbuotojy atlikti tam tikrus tyrimui butinus
skaiCiavimus ir (ar) analizes;

imtis kity teiséty priemoniy, reikalingy
Pazeidimo padarymo aplinkybéms nustatyti.

Atsakingas subjektas (komisija), siekdamas
iforminti tyrimo rezultatus, suraso tyrimo akta,
kuris pateikiamas Bendrovés generaliniam
direktoriui*. Tyrimo akte turi buti apraSomi
tyrimo metu atlikti veiksmai, tirtos ir nustatytos
aplinkybés bei turi biiti pateikta iSvada, ar buvo
padarytas Pazeidimas.

Tyrimo metu gali bati priimtas sprendimas
nenagrinéti  gautos  informacijos. = Toks
sprendimas gali biiti priimtas (sprendimas turi
biiti motyvuotas), jei:

informacija néra teikiama siekiant apsaugoti
vie$gji interesa;

informacija akivaizdziai neatitinka tikroveés
ar yra grindziama akivaizdziai tikrovés
neatitinkancia informacija;

informacija  pateikta  siekiant  apginti
i$skirtinai asmeninius interesus;

informacija jau yra iSnagrinéta arba
nagrinéjama;

informacija negali buti nagrinéjama dél kity
objektyviy ir (ar) pateisinamy priezasciy.

Darbuotojams draudziama daryti bet kokj
neigiamg poveikj Informacija apie Pazeidimag
pateikian¢iam  asmeniui.  Sios  pareigos
pazeidimas laikomas Siurks¢iu darbo pareigy
pazeidimu.

Atsakingas  subjektas, baiggs  nagrinéti
informacija apie Pazeidima, ne véliau kaip per
2 (dvi) darbo dienas rastu informuoja

4 If there is a reason to think that the Company’s General Director may be related to the Breach or he/she may be interested in concealing the Breach, then the
Responsible Authority must notify the shareholder in the case that the Company is listed, it must be notified to the shareholders with the majority of votes
(unless decided otherwise), unless the violation is particularly serious, in which case it should be reported to the prosecutor's office. /

Jei yra pagrindo manyti, kad su Pazeidimu gali buti susijgs Bendrovés generalinis direktorius (&) arba jis (ji) gali buti suinteresuotas (-a) Pazeidimo nuslépimu,

tuomet Atsakingas subjektas turi kreiptis j akcininka, o jei Bendrové yra jtraukta j birzos prekybos sarasus — j akcininkus, turin¢ius balsy daugum

nenuspresta kitaip), iSskyrus atvejus, kai pazeidimas yra ypac¢ sunkus, ir tokiu atveju apie jj reikéty pranesti prokuratiirai.
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information on a Breach in writing, within 2
working days at the latest, of the decision taken,
the results of the examination and the action
taken or planned, as well as the procedure for
appealing against the decision taken. If the
examination of the Breach has established the
fact of a Breach, the Responsible Authority
shall inform the Person providing information
on a Breach of the liability imposed on the
persons who committed the Breach.

6. FINAL PROVISIONS

6.1.

6.2.

6.3.

6.4.

The Responsible Authority shall provide advice
to the Employees on the implementation of the
legal requirements and shall assist in ensuring
the implementation and operation of the
Internal Channel within the Company.

The Responsible Authority shall annually
summarise the data on the receipt, examination
and processing of information on Breaches and
provide the General Director of each Group
Companies’ with information on the number of
cases where information on Breaches has been
submitted, the results of their assessment, and
summarised information on Breaches that have
been disclosed on the basis of the information
provided by persons in accordance with these
Rules.

The Responsible Authority shall review these
Rules at least once every 3 (three) years or more
frequently, if necessary, such as in the event of
legislative changes, and shall initiate updates as
required.

Any processing of personal data carried out by
the Company pursuant to actions taken as laid
out in the Description shall be carried out in
accordance with Regulation (EU) 2016/679 of
the European Parliament and of the Council of
27 April 2016 on the protection of natural
persons with regard to the processing of
personal data and on the free movement of such
data, and repealing Directive 95/46/EC.
Personal data which is manifestly not relevant
for the handling / processing of a specific
notification shall not be collected or, if
accidentally collected, shall be deleted without
undue delay.

Informacija apie Pazeidima pateikiant] asmenj
apie priimta sprendimg, tyrimo rezultatus ir
veiksmus, kuriy buvo imtasi ar planuojama
imtis, taip pat apie priimto sprendimo
apskundimo tvarka. Jei Pazeidimo tyrimo metu
nustatytas Pazeidimo faktas, Atsakingas
subjektas  informuoja  Informacija  apie
Pazeidima pateikiantj asmenj apie atsakomybe,
taikyta Pazeidima padariusiems asmenims.

6. BAIGIAMOSIOS NUOSTATOS

6.1.

6.2.

6.3.

6.4.

Atsakingas subjektas konsultuoja Darbuotojus
teisés akty reikalavimy jgyvendinimo
klausimais ir padeda uztikrinti Vidinio kanalo
igyvendinimg ir veikima Bendrovéje.

Atsakingas subjektas kasmet apibendrina
duomenis apie informacijos apie Pazeidimus
gavima, nagringjima ir tvarkyma ir pateikia
kiekvienos Grupés jmonés vadovui informacija
apie atvejy, kai buvo pateikta informacija apie
Pazeidimus, skaiciy, jy vertinimo rezultatus ir

apibendrinta informacija apie Pazeidimus,
kurie buvo atskleisti remiantis asmeny
vadovaujantis Siomis Taisyklémis pateikta
informacija.

Atsakingas subjektas Sias Taisykles perzitri
bent kartg per 3 (trejus) metus arba dazniau, jei
reikia, pavyzdziui, pasikeitus teisés aktams, ir
prireikus inicijuoja atnaujinimus.

Bet koks Bendrovés atlickamas asmens
duomeny tvarkymas pagal  Taisyklése
nustatytus veiksmus atlickamas laikantis

2016 m. balandzio 27 d. Europos Parlamento ir
Tarybos reglamento (ES) 2016/679 dél fiziniy
asmeny apsaugos tvarkant asmens duomenis ir
dél laisvo tokiy duomeny judéjimo ir kuriuo
panaikinama Direktyva 95/46/EB. Asmens
duomenys, kurie akivaizdziai nesusij¢ su
konkretaus praneS§imo nagringjimu ir (ar)
tvarkymu, nerenkami arba, jei atsitiktinai
surinkti, nedelsiant i$trinami.
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Annex No. 1 to the Rules for the functioning of the Vidinio informacijos apie paZeidimus teikimo

internal whistleblower channel kanalo veikimo taisykliy priedas Nr. 1
NOTIFICATION OF A BREACH PRANESIMAS APIE PAZEIDIMA
Date Data

Details of the person reporting the breach /
Duomenys apie asmen], pranesantj apie pazeidimag

Name, surname /
Vardas, pavardé

Place of employment (employment
or contractual relationship with the
undertaking) /

Darbovieté (darbo arba sutartiniai
santykiai su jmone)

Position / Pareigos

Telephone No (comments on the
means of communication) /
Telefono Nr. (pastabos apie ry$io
priemones)

Personal email address or
residential address /

Asmeninis el. paSto adresas arba
gyvenamosios vietos adresas

Information on the breach /
Informacija apie pazeidimag

1. What breach are you reporting? What is the nature of the breach? /
1. Apie kokj pazeidimg pranesate? Koks pazeidimo pobiidis?

2. Who committed this breach? What could have been the person’s motives in committing the breach? /
2. Kas padaré §j pazeidima? Kokie galéjo biiti pazeidimg padariusio asmens motyvai?

3. Place and time of the breach:
3. Pazeidimo vieta ir laikas:

Details of them person or persons committing the breach /
Duomenys apie pazeidima padariusj asmenj ar asmenis

Name, surname /
Vardas, pavardé

Workplace /
Darbo vieta

Position /
Pareigos

4. Are there any other persons who were or could have been involved in the breach? If yes, please identify
them. /

4. Ar yra kity asmeny, kurie dalyvavo arba galéjo dalyvauti padarant pazeidima? Jei taip, nurodykite juos.
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5. Are there any other witnesses to the breach? If so, please provide their contact details. /
5. Ar yra kity pazeidimo liudytojy? Jei taip, nurodykite jy kontaktinius duomenis.

Details of the witness or witnesses to the breach /
Duomenys apie pazeidimo liudytoja ar liudytojus

Name, surname /
Vardas, pavardé

Position /
Pareigos

Workplace /
Darbo vieta

Telephone No. /
Telefono Nr.

Email /
El. pasto adresas

6. When was the breach committed and when did you become aware of it or notice it? /
6. Kada buvo padarytas pazeidimas ir kada apie jj suzinojote arba jj pastebéjote?

7. What evidence could you provide to support an examination into the breach? Please provide any attached
written or other data on the breach. /

7. Kokiy jrodymy galétumeéte pateikti, kad biity galima pagrjsti pazeidimo tyrima? Pateikite visus susijusius
raSytinius ar kitus duomenis apie pazeidima.

8. Have you already reported this breach to anyone? If you have, who was notified and did you receive a reply?
If you have received a reply, please state the substance of the reply. /

8. Ar jau kam nors praneséte apie §j pazeidimg? Jei taip, kam buvo pranesta ir ar gavote atsakyma? Jei gavote
atsakyma, nurodykite atsakymo esmg.

9. Additional notes and comments. /
9. Papildomos pastabos ir komentarai.

I certify that I am aware of the legal consequences for providing false information and that the information I
provide is correct.

Patvirtinu, kad esu informuotas apie teisines pasekmes uz melagingos informacijos pateikimg ir kad mano
pateikta informacija yra teisinga.

Date / Data Signature / ParaSas
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Annex No. 2 to the Rules for the functioning of the

internal whistleblower channel

Confidentiality Undertaking

Vidinio informacijos apie paZeidimus teikimo
kanalo veikimo taisykliy priedas Nr. 2

Konfidencialumo jsipareigojimas

(Full name and job title)

Vilnius

Date

I understand that, in the course of my duties, [ will
have access to information about persons who are
subject to confidentiality obligations under the law.
This information may only be disclosed or
communicated to authorised persons or authorities
in cases provided for by law.

I am aware that confidential information consists of
the details of the person who has provided
information on the breach in accordance with the
law and other directly or indirectly identifiable
information.

I am aware that if I am wuncertain whether
information is considered as confidential, I must
consult Responsible Authority.

I undertake to maintain confidentiality and not to
disclose or pass on any information subject to
confidentiality by law to any person who is not
authorised to have access to that information,
whether inside or outside the Apranga Group
Companies. 1 also undertake to inform my
supervisor of any situation which I observe or
become aware of which may jeopardise the security
and confidentiality of such information.

I am aware that this undertaking will remain in
force for the duration of my employment with
Apranga Group Companies as well as in the event
of a change of position and for undefine term after
the termination of my employment or contractual
relationship.

I am aware of the legal requirements for
whistleblower protection.

I am warned that a breach of this undertaking may
expose me to liability for violation of the
whistleblower protection requirements laid down
by law.

(vardas, pavardé, pareigos)

Vilnius

Data

Suprantu, kad vykdydamas (-a) savo pareigas
turésiu prieiga prie informacijos apie asmenis,
kuriems taikomi Istatymuose nustatyti
konfidencialumo reikalavimai. Si informacija gali
buti atskleista arba perduota jgaliotiems asmenims
ar institucijoms tik jstatymy numatytais atvejais.
Man zinoma, kad konfidenciali informacija apima
duomenis asmens, pagal jstatymus pateikusio
informacija apie pazeidima, ir kita tiesiogiai ar
netiesiogiai identifikuojama informacija.

Zinau, kad jei abejoju, ar informacija laikoma
konfidencialia, turiu pasikonsultuoti su Atsakingu
subjektu.

Isipareigoju  iSlaikyti  konfidencialumg  ir
neatskleisti bei neperduoti jokios informacijos, kuri
pagal jstatymus turi biiti laikoma konfidencialia,
jokiam asmeniui, kuris néra jgaliotas susipazinti su
Sia informacija, tiek ,,Aprangos® grupés jmonése,
tiek uz jy riby. Taip pat jsipareigoju informuoti savo
tiesioginj vadova apie bet kokig pastebéta ar
suzinotg situacija, kuri gali kelti pavojy tokios
informacijos saugumui ir konfidencialumui.

Zinau, kad §is jsipareigojimas galios visa mano
darbo santykiy su ,,Aprangos grupés jmonémis
laikotarpj, taip pat pasikeitus pareigoms ir
neapibréztg laikotarp] po mano darbo ar sutartiniy
santykiy pabaigos (nutraukimo).

Esu susipazings (-usi) su teisiniais reikalavimais dél
praneséjy apsaugos.

Esu jspétas (-a), kad uz Sio jsipareigojimo
pazeidimg man gali biti taikoma atsakomybé uz
teisés aktuose nustatyty prane$éjy apsaugos
reikalavimy pazeidima.

Signature / Parasas

14



